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RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY

'F.-.lahlishndTr_l. Government of Central Provinees Edueation Iiﬂn}nmrn: by Netifieation No. 513 dated the |4 of _.L'u'gmr, 1923
& preseatly a State Uiniversity governed by Maharashira Public Universities Act, 20016 (Mak. Act Mo, Vol 2007)

DIRECTION NOZ{OF 2022.

‘Implementation of Revised Pay-scales, Minimum Qualifications for the
appointment, Terms and Conditions of Teachers and other academic staff
such as Librarian and equivalent cadre in Degree level Technical Education
in University and its affiliated non-government aided Institutes and
autonomous institutes conducting Professional Degree Courses such as
Engineering and Technology, Pharmacy, Architecture, Hotel Management
and Catering Technology etc. as per AICTE Scheme (7" pay Commission),
Direction, 2022.”

Whereas, the Maharashtra Public Universities Act, 2016 ( Maharashtra Act No.
VI of 2017), (hereinafter referred to as the Act) has come into force with effect
from 1% March 2017: and by virtue of entry No.5 in Column (1) of part | of the
Schedule, read with sub-section (1) of section 3 and sub-section (1) of section
6 of the Act, Rashtrasant Tukadoji Maharaj University Nagpur (hereinafter the
University), earlier govemed by the Maharashtra Act No. XXXV of 1994, is now
being governed by the Act from the date of its enforcement;

AND

Whereas, as per the provisions of section 71(20) of the Act the qualifications,
recruitment, code of conduct, terms of office, duties and conditions of service
including periodic training and advance training, field exposure, deputation,
assessment of teachers, officers and other employees of the university and
affiliated colleges except those colleges or institutions which are maintained by

the State or Central Government or local authority, retirement benefits and the
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manner of termination of their service, as approved by the State Government,
provided that these shall not be in contravention of State Government policies in
this regard, is a subject matter of Statutes :

AND

Whereas, the Government of Maharashtra in Higher & Technical Education

Department has issued Government Resolution No. TTd311-1111/ 9.&. 6% /2% /T,

fo1.3 dated 11 September 2019 entitled Revision of pay scales, Minimum

Qualifications for the appointment, Terms and Conditions of Teachers and other
academic staff such as Library and equivalent cadre in Degree level Techincal
Education as per AICTE Scheme (7" pay Commission) to Dr. Babasaheb
Ambedkar Technological University, Lonere /Institute of Chemical Technology,
Government Deemed University, Matunga, Mumbai, All Government and Non-
Government Aided Institutes, University affiliated and Autonomous institutes
conducting Professional Degree Courses such as Engineering and Technology,
Pharmacy, Architecture, Hotel Management and Catering Technology etc:

AND

Whereas, the Vice-Chancellor on 20-09-2019 in exercise of his power under
section 12(7) of the Act has accepted the Maharashtra Government Resolution

No. HTETT-1111/ T 5. %% /2% /AT T.2 dated 11t September 2019 on behalf of

the Management Council of the University;

AND

Whereas, in terms of the provisions of section 71 (20) of the Act a Statute is
required to be made for implementing the Maharashira State Government

Resolution No.§Td3T-1111/ TH.¥¥ /2% /AT.RT.2 dated 11 September 2019,

but the Statute making process is a time consuming work and it is found
necessary and expedient to implement the above said G,R. of Maharashtra
Government with immediate effect and therefore Direction no. 45 of 2019 was

issued on 21.9.2019.
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AND

Whereas, the Direction No. 45 of 2019 entitled “Implementation of Revised Pay-
scales, Minimum Qualifications for the appointment, Terms and Conditions of
Teachers and other academic staff such as Librarian and equivalent cadre in
Degree level Technical Education in University and its affiliated non-government
aided Institutes and autonomous institutes conducting Professional Degree
Courses such as Engineering and Technology, Pharmacy, Architecture, Hotel
Management and Catering Technology etc. as per AICTE Scheme (7th pay
Commission), Direction, 2022." has lapsed by virtue of the provisions of proviso to
section 12(8) of the Act as the same could not be converted in to the necessary
Statute within the stipulated period of six months necessitating issuance of a fresh

Direction, incorporating the provisions of the said lapsed Direction;

Now, therefore, |, Dr. Subhash R. Chaudhari, Vice-Chancellor, Rashtrasant
Tukadoji Maharaj University Nagpur, in exercise of my powers under section
12 (8) of the Act, do hereby issue the following Directions:

1. This Direction may be called “Implementation of Revised Pay-scales,
Minimum Qualifications for the appointment, Terms and Conditions of
Teachers and other academic staff such as Librarian and equivalent cadre
in Degree level Technical Education in University and its affiliated non-
government aided Institutes and autonomous institutes conducting
Professional Degree Courses such as Engineering and Technology,
Pharmacy, Architecture, Hotel Management and Catering Technology etc.

as per AICTE Scheme (7th pay Cammission), Direction, 2022."

2. This Direction shall come into force from the date of its issuance,
however all the actions taken since the lapse of its predecessors shall
be deemed to be undertaken under the authority of this Direction.

3. All the provisions of Maharashtra Government Resolution No.g1d311-1111/

TH.¥¥/t/dR1.3 dated 11" September 2019, alongwith all the

annexures thereto shall have the effect and shall be applicable to all the
teachers and other academic Staff such as librarian and equivalent cadre



in all the degree level technical education non-government aided
institutes, University affiliated and autonomous institutes conducting
Professional Degree Courses such as Engineering and Technology,
Pharmacy, Architecture, Hotel Management and Catering Technology
and such other courses/programs under the purview of AICTE,

In view of the issuance of this Directions provisions appearing in the
existing statutes, Ordinances and Directions. if any, which are
inconsistent with the provisions of this Direction shall stand superseded.

4

Nagpur. (Dr. Subhash R, Chaudhari)
Date - 30/5/ 202t - Vice-Chancellor
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Revision  of  Pay  Seales,  Minimum
Qualiflications for the appointment, Terms
and  Copditions  of  Teachers  and  other

- neademie stafl such as Library and cipuivalent

cadre in Degree Level Technical Fdueation as
per AICTE Sceheme (7"Pay Conmission) (o
Dr. Babasaheh  Ambedkar  Technologival
University, Lonere/Instituie  of  Chemical
Technology, Government Deemed University,
Matunga, Mumbai, All Government and Non-
Government  Aided  Institutes,  University
affilinted  and  Auwtonomous  institutes
conducting Professional Degree Courses such
as Enginecring and Technology, Pharmacy,
Architecture,  Hotel  Management  and
Catering Technology ele. ...

GOVERNMENT OF MAHARASHTRA
Higher & Technical Educalion Depariment

Government Resolution Mo, mﬁm—ﬂﬂfﬁ.ﬁ.z'ﬂﬂﬁ.ﬁl?

Madam Kama Road, Hutatma Rajguru Chowk.
Mantralaya Annex, Mumbai - 400 032
Drated @ 11th September, 2019

Government of Maharashtra, Higher and Technical Education Departiment,
G.R.No. SPC-2010 / (34/10) / TE-2, dated 20™ August 2010

- Government of Maharashtra, Higher and Technical Education Departiment,

G.R.Na No. CAS- 2013/32/13VTE-2 dated 17" October 2015

- Government of Maharashira, Higher and Technical Education Department,

corrigendum No, CAS-2013/(32/13)/TE-2 dated 13™ October 2016

- Government of Maharashira, Higher and Technical Education Departiment,

G No. SePrii-20104 264/ 0¥ Tanshi-2 dated 10™ September 2002 and
Notilication dated 10™ September 2012 {Annexure- A

dated 1% March 2019

- Government of India MURD Letter No-1-37/2016/TS 11 Dated 18" Januvary, 2019
Al India Council Tor Technical Fducation MNotification I, Mo, 61-1 !/ RIFD fTCRCI2016-1 7,

- All India Council of Technical Education, letter No-F.No 6 1- /RFIDVT'CPC2016-17
dated 8" March, 2019
- Letter No. 5(1VASTHAST™ Pay/FACULTY/2019/230 dated 5 July, 2019 of

Diircetorate of Technical Education, M.S., Mumbai

i i i S - i 4 a ; 3§
Ihe 6 Pay Commission pay scales in accordance with the recommendations of All India Council

oo Teehnical Education for teachers and ather acadentic staff in degree level techaical Tnstivitions wes
implemented in the State vide Government Resolution mentioned in Reference No.l. 2. 3 above and
Recruitment Rules published vide Government Resolution mentioned in reference No. 4 above,

Mimisiry of Tuman Resource Development. Government of India, has communicated the
decision of Government of India 10 All Indin Council for Technical Education Vide iis Letier No--
V2016TS 11 Dated 18" January, 2019, regarding revision of pay scales of Engineering and Technical
Institution under preview o' AICTE. Afer the approval received from Government of India. Al India
Council for Technical Education revised the pay structure of teachers and other academic stall in degree

level technical lostitutions as  per the 77 pay commission recommendation vide its notification
mentioned in Reference No.6 above, AICTE also communicated to Stute Government vide its letler
mentioned in Reference No. 7 to take appropriste action to implement the recommendations contained
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i the notification dated 1 march 2039 issucd by AICT:,

Mhe scheme dnnounced by the All fndig Council lor Technical Education js 4 pilicable 1o 40
tegree feve) lechnical instituiions and Universities, including deemed 10 he Universities NP g
technical education and such oiher cowrsesiprograms approved by AICTE and areas ds motificd by
AICTE from time 1o lime.

The scheme dnounced by Al Indis Council for Technical Eduesmion lor the Revision of Pay
scales, Minimum Qualifications for (e appointment, Caree Advamcement Schemes, Perms and
Conditions of eachers and other academic sia It such as Library and equivalent cadre jiy Degree Level
Technical Education A per AICTE Scheme (7th Pay Commission) 1o D Babasaheh Ambediar
Lechnological University, Longye, Institute of Chemical Technology,  Governmen Deemed he
University, Al Government  aygl Mon-Govermment ided Institutes, University  affiliated i
Allonemoys institutes i..'{ll!-f]lll::[illj__' Professional Degree anrses such gs Iing;iucuriu;g and 'I'euhnnlng;.',
Phammacy, Architeetire, Hogl Management and Catering Technology cle. was under consideration of
Governmen, -

Besoluting —
Phe question ol im Pemeniing scheme of revisions of pay scales as per Notification 1. No. 6] ;

RAF /7% o A2016-17, dated | March 2019 OFAICTLE 10 all teachers and equivalent cadres warking i

Dr. Babusahely Ambedkar Technological University, Lonere. Institute of Chemical Technology,

Government Deemed he University, Al Government ang Non-CGovernment Aided insiitules,

University affiliated and Autonomous instituies conducting Professional Degree Courses was under

consideration of State Government, After cansidering il the aspects of the scheme ang approval of

State Cabine, the State Governmen has decided o implement and revise Pay Scales. Minimeum

Qualifications for e appoiniment. Terms and Conditions of Teachers and other academic stait gre A%

tollows: .

L) Applicabiliry - .

L1 The revised pay scales topether wi), conditions mentioned in i Giovernment Resolution sl i aphyely
o wachers and other academic staff in Dr Babasahel Ambedkar '!'cLIi:quo;:c::l University,
Lonere, Institure ol Chemical Tm.-hru.nlu,:_.-J, Lovernment Deemed University, Matunga Mumib,
All Go Vermmeni ang Nu|1~(imremlm::zl A fcled Institntes, illliwmi{y alfiliated and Aulonomaons
mstitutes conducting  Professional Degree Courses sich af En nneering il Fechnolopy, .
Pharmacy, A, chitecture and such other Courses/programs under il preview of AICTE.

L2 Date of 1 ffect
wh Pay Seales aml DA The reviged Pay-scales shall be effective from 01.01.2016,

b} Other Allowanees - The rate of other allowances shal) be 4 par with the State Governmem
Employees.
1.3 Effective date of application of Serviee Conditinns

1) All aiher service cenditions ine luding Qualitications, Experience, Recruitment., Fromotions,
publications, training and cowrse requirements ete, shail come into force with effect from the date of
this Government Besolution,

bl The Cualifications, Expericnce, Kecruibment ang Promaotions e, during 1he  period from
FLAD2015 1o 4 the date of this Government Resolution shall be as per sivi Py comumission apngg
short 1wy training programs ag per the puideline jssyed by state government as per AICTE. As the
sbue povernment didi 'y ISsue the puideling o APEPRAS, it shall be exempied,
Howewver, 1he Average ACR during the iepar ing period shall be g per the guideline issued vide G.
R. dared | 7. 10-2015, .

£} These who are eligible for promotions iller the date of mubilication of s Government Resolution
shall have o meet the fecessary conditions such g5 additional qualification, unlergoing industria
iy, pPedagogical baining, faculy nduction prograg,. publishing rescarch IMipers ele, However,
these requiremens shall be permited 10 be fulfilled N 3 fuly, 2022, or within 3 years {nogn the
uhinde )" this Lioverniment Resolurion, whichever jg later, 50 as (o Cliable faculty members L equipping
them for requisite mandaory requirements of this Governmeng Resalution 1o avail e Benela of

'I".I'I':‘. daf ::_‘J‘
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[rromotion retrospectively fiom'the date of eligi bility,

d) For incumbent faculty members, the dyte of eligibility up 1o 37 July, 2022 (or IV 3 years from
the date or publication of this Government Resolution, whichever s later) shall pe allowed 1o pe
decording to the 6" ¢pe Uazette notification published op g November, 2012, Al the benelit of
Promotion (o sych candidates is permined retrospectively on the date when he/she became elipible.,

e} It may be noted that, no further extension woyld e Biven beyongd 3¢ July, 2022 o 3 years lrom (e
date of pulllication of this Government Resolution, whichever is later, and those who do not ineet e
cssential criterjy despite the ahove grace period, shall lose an opportunity for getling promotion
retrospectively., However, they will be cligible for promation from the date they mect these Criteria
thereafier,

I} In cases, wherein interviews are already congucted cither for direet reeruitment or for promotions
but candidates dig not join, such candidates are to pe allowed to join, Their furiher up-gradation
will be governeg by this Government Resolution,

g} In cases, where advertisement was published, applications invited by interviews have na been
conducted )] publication of his Government Resolution, the institules / cmployers are required (o
publish carrigendum  ang processing of applications must e done in accordance with  the
Provisions given in this Governmen Resolution,

2.1 Reviged Designations ang Mode of Appointments
There shall be only three designations i, fespect of teachers jn degree level technicy) institutions as
far as cadre struelure js concerned, namely Assistant Professor, Associale Professor and Professor
as given below jy Table 1. Alse there shall be no change in the present designations i réspeel of
Library, Physical Education ang Training & Placement Personnel at varioys levels,
Following mode of appointment shall henceforth be used:
T "-’!bhg__l_: Ca{‘l'_r'-. 5 tructure and Mode of Appointment
Sr.

"Mode of Appointrs:

Designations o Teaching Faculty

e

e ———

As;i?mr]rﬁmi:xs-}r Direct Recruitment
2 | Assistant Professor (Senijor Scale)
3 -i Assistant F_"__mfi:_é;ﬂr _tgéh:ctinn Grﬁdﬁ}

1 | Associate Professor

l’ruumrm

Promotion
Promotion / Dircet
Recruitment
Promation / Direet
Recruitment
Promotion

Professor

Sen ior Prriﬁssé? -
Principal 7 Direotar =

" o e —
Direct Recruitmen

2.2 New Pay Structure
The new pay strucrure shall involve 3 [y imatrix with an ascending series of lovels and ascending
cells in each level. The new Pay matrix shall subsume the pay band and grade pay in one simple
chart as given in Annexure - 1 ) Pay matrix shall comprise of wo dimensions- a horizontal
range of levels starting from the lowest level in the hierarchy and ascending (o the highest leyel, witl
the levels being numbered from 10 19 |5 covering the entire Eamut of Teachers and other
Academic Stafl. Within cach level, the salary increases as one Boes down vertically, with gach
Progression of going down fepresented by a “Cell”. Fgep Cell within that level represents the sieps
ot annual financial progression of 3%. On fecruitment / pPremotion, an employee shall join ar 4
pacticular level and Progress within the leve] as per the vertical range. The maovement shall b
based on annygl increments il the time of his Mer pext promotion. When the employes will
TCeeIve a promotion, hefshe will progress to the nex level in the horizongal range il it exhausts,
Fage 3 of 32
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2.3 Levels ang Cells :

The method tollowey by the 7" CPC shall be adopted in the ucademic Py structure also, moving
lrom the congepr of Pay Band and Academic Grade Pay to that of Levels and Cells, The changes
will appear only due 10 the existing difference between the two stecams in terms of Academic
Grade Puy vis-a-vis (he corresponding Grade Pay, The levels for academic pay shall be numbered
#s per the turresponding non-academic level, Thus, the |evels e numbered as 19, 11, 12
I3A0, 14 & 15 correspanding to the Present AGPE of Rs, 6000, 7000, 8600, 9000, 10000 anil

1 2460 respectively.

2.4 Pay Matrix andg Fixation of Reviced Fay

For Fixation of pay of an Employee in the Pay Matrix as on ¢ lanuary 2016, the existing pay
(I'ay in Pay Bang Plus Academic Grade Pay) in the pre-revised siructure as an 317 December,
2015 shall be multiplied by a factor of .57, rounded off to the nearest Rupee, and the figure so
arived al, will be located in that level in the Pay Matrix and if such an identical figure
vorresponds to any cell in the applicable level of (he Pay Matrix, the same shall be the pay, and if
no such cell is available in the applicable fevel, the Pay shall be fixed at the immediage neal higher
cell in that applicable level of the Pay Matrix. If the ligure arvived al in this manner is less thay
the dirst cell in dhat Jevel, then the pay shall be fixed the first cell of that level of Fay Matrix.

I more than two Stages are bunched trgether, one additional increment equal 1o 34 may be given
far every two stages bunched, and pay fixed in the subsequent cell in the pay matrix,

2.5 Pay Bands-with AGE and TOR (Indey of Rationalization)
Based on the abaye, the various levels of pay with its Academic Grade Pay (AGP) are as per
Annexure-l, '
2.6 Entry ay
Fhe Luiry Pay for Academic Pay Structures ang Levels shall be gy per Table | Memtioned in Papa
21 :
2.7 Pay Fixation in case of Dirveey Recruitment ¢ Promotion
The pay or cinplovees appoinged by direct recruitment on or alter 1" day of January 2016 shali he
tixed ol the minimum pay or the fist cell jn ihe level, applicable 1o the post o which such
empluyee is appoanted. [n case of promotion, candidate would be given a notional increment in
his existing Leve) of Pay, by moving himer 1o the: next higher cell at tha level. The pay shown
i this cell would pow be located in the new level corresponding 1o the post 10 whicl candidane
his been promoted, 113 cell identical with that pay s available in the new level, that cell shalf pe
the new pay: otherwise the next higher cell al that level shall be the new pay of the employee, 1
the pay arrived at in this manner is less than the first cell in the new level, then the pay shall be
tixed at the first cell af that level,
L8 Date of lnerement
(i) Annual increment is given in the Pay Matrix o 394,
the previous cell in the same level, rounded off 10 neare
clplovee would move up in the same academic level, with an employes moving from ihe
existing cell in (e academic level 1o the immediate next cell in the same academic level
(i} There shall be two dates of increment i, | Junwary and 1 July of every year, provided thar
an employee shall be cntitled 1o only one annual crement on cithe ot of these 1w dates

with cich cuf| being higher by 39 over
sULO0. Annual increments o cach

tepending i the date of appointment, prometion or grant of financial up-gradation,

(i) The incremeny in fespect ot an employee appoinied or promoted during the period between
the ' day ol Janwary and ™ ¢ ¥ of July (both inclusive) shall be eramited on " day o Eanuary
and the increment in Fespect ol an employee appointed or promoted during the period between

the 4 day of July and ' day of January {both inclusive) shall be granted on " day of fuly,

2.9 Aunual Process of Promotiog

ollege/Dircetovate of technical Education sirail chsure it the selection

Lvery  Liniversiy/C
fer mitindsiii

Procesy for direct recrivitmeny Jor various positiony iv carvied onr serstteadly yer g
Hafge Y of 3¢
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Students. Interviews for the promotions of the faculty members shall be carried out at a regular span
annually to avoid any stagnation in career growth of facully members.

Candidates, who do not fulfill the minimum requirement stipulated in this Government
Resolution, will have to be re-assessed after a period of one year, The date of promotion shall be
the date on which he/she satisties all the minimum requirements and successfully reassessed.

The constitution of the Selection Committee as applicable to these appointments/promotions of
the Assistant Professor 1o Associate Professor and Associate Professor to Professor or Professor (o
Senior Professor is enumerated in Annexure-11. Various stages of promotions/direct recruitment
and mode of selection are given in Table 2. .

A teacher who wishes to be considered for promotion may submit in writing in the prescribed
proforma duly supported by all credentials to the Principal / Director of the College, within three
maonths in advance of the due date, that he / she fulfills all requisite qualifications.

. - . 3 1 i - "
The entry level and conscentive stages of promotions aré shown in Table 2

Table 2: Stages of Promotion/ Direct Reernitment and mode of selection

Stage Designation
I‘.rﬁrfﬂﬁﬁ;ﬁ“ | Assistant Professor ra e ey
[Stagell [ Assistant Professor (Senior Scale) R T L S |
Stage-1IL Assistant Professor [ Selection ﬁﬁéﬁ:} _____
_..‘-i_t'iigr':-'j".f Associate Prﬂfes%r > 3
Stage-V : | Professor _ .
Stage- VI Seniar Professor ; )

210 Age of Supernnnuation
The existing provisions about superannuation and reemployment of teachers shall continue, (As per
Stale Govl. policy evident from State Govl. GR dated 8™ March 2019 about UGC pay scales)

2,11 Health Insurance Scheme
Lxisting provisions of Health Insurance Scheme as_applicable to State Government employees
shall continue. (As per Present Medical reimbursement scheme and T Fisi)

2.12 Pension, Greatuity, Family Pension, GPF, Leave Encashment and Other Pensionary Denelits
All pensionary benefits including leave encashment shall be extended to faculty members and
other staff such as Library, Physical Education and Training & Placement Personnel as per ihe
revised norms recommended by the 7" CPC and implemented as per the norms of the State
Government,

2.13 Industrial Training/’rofessional Training
Since a requirement of industrial training/professional training (as the case may be) has been
stipulated for vertical movement of faculty members, the AICTE, the Directorate of Technical
Fducation, Maharashtra, State Government shall devise a suitable mechanism for facilitating all
laculty members to undergo industrial training/professional training in consultation with AICTE,
Confederation of Indian Industries (CII), FICCI, NASSCOM, CFTI, CSIR laboratories, HISER,
CIEFL 151, 1SRO, DAE, DRRO and other such industry/professional bodies with approval of
State Government.

L2104 Teaching Engagement
Ihe faculty members shall have an enpapement of not less than 40 hours per week including

teaching contact hours and other activities. The work of tutorial / project / research /
administration may be distributed among the faculty members as per the need and availability of
staff. The laboratory engagement will also be counted towards teaching hours. The minimum
teaching contact hours for various positions shall be as given in Table 3 below,

Fage Yof 34
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Tahble 3¢ Leaching Engagement of Facully Members in Degree Level Institutions
 Designation {Teaching / Laboratory hours) / week '
16 ]

Assistant Professor

Associnle I";'tl'n.l'e:;.:éu..'n_rm 14
Professor / Senior Professor | e
Director / Principal b

Relaxation of 2 howrs per week in leaching contact howrs shall be granted to faculty members handling
additional responsibilities like 110D / Dean. Regarding work hour State Government  seeks
clarification from AICTE.

2,15 Consultancy

(i) Consultancy work may be undertaken by members of the faculty 1o generate resources, cithier for
inslitutions or for themselves,

(i) Not only the facully members should be encouraged to undertake consullancy work, but also an
appropriate environment be created by the managements ol institutions o facilitate facalty members
lo undenake such work.,

(i} Suitable parameters for sharing the penerated resources between the institution Existing guidelines
for sharing the revenue pencrated out of consultancy work between the Government, institution and
individual faculty member shall continue.

{iv) The faculty members engaged in econsultancy/ industry interaction / research / start-up activities f
community services may be allowed some adjustment in teaching time table without compromising
their teaching engagement hours.

216 Start-up
Presently, the institutions are ranked based on academic performance and placement of students. In
future, it may also be based on a number of start-ups and entrepreneurs created by the institue,
Therefore, 1ehnology incubaticn centers shall be established and frequent interactions between
cntreprencurs / industrialists / al:mni and students shall be arranged for motivating students to initiate
start-up. Director, Directorate of Technical Education shall issue necessary direction wilh the
concouracned of Stale Governaaent,
2017 Statuiory Reservation
Lhe statutory rgservation polisy for recruitment and promotion appheable as per stale government
issued time o time, ;
215 Quality Iimprovement Programme (Q11°) / Teaching Research Fellowship (TRF) Sehemes
With a view to improve the quality of technical education, Directorate of Technical Education,
Maharashira State, to implement QIP/TRF schemes for all the eligible teachers working in Technical
institutions,
2.19 Counting of Past Service for Direct Reeruitment and Promotion
Previous regular service, whether national or international, as Assistant Professor, Associate Professor
or Protessor or equivalent in a Universily, College, Mational Laboratories ar other scientific ¢
professional organizations such as the CSIR. ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or
slate 'sUs ete., should be counted for direct recruitment as an Assistant Professor / Associate
Prafessor / Professor provided that;
T'he qualitications for the post held are not lower than the qualifications prescribed by the AICTE
for Assistant Professor, Associate Professor and Professor as the case may be,
) The post is / was in an equivalent grade or of the pre-revised scale of pay as the post of Assistan
Professor / Associate Professor / Reader and Professor,
¢} The candidate for direct recruitment has applied through proper channel.
d)  The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the AICTE for appuiniment (o the post of Assistant
Protessor, Associate Professor and Professor, as the case may be,

=
S

=
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€} The post was filled in Accordance with the preseribed selection procedure as lag
Regulations of University / Siaqe Government / Central Government J concerned institmions, for
such appointments.

D The previous appointment was not gy Buest faculty for any duration or ad-hoc op in a leave
vacancy of less than one Year duration. Ad-hoc or lemporary service of maore than one yeqr
durntion can be counted provided thay:

(i) The perigd ol service was of more than one year,

(i The incumbent was appointed on the recommendation of (he duly constituted Sclection
Committee,

(lii) The incumbent Wis selected for the permanent post in continuation to the ad-hoc or
temporary serviee; 4

(iv) An artificial breg)c in service shall not pe used to the prejudice of employee, appointed
On permanent basis. The Person appointed on g Perimanent basis shall he given the benefit
of the entire service rendered by him wigh effect from the date of initial appointmen
(lemporary / contract {ad-hae) rm:withstanding the artificial break 7 breaks in service,

(v)The incumbent ways drawing tota) Eross emoluments not less than the monthly gross salury
at the initial stage of 3 regularly appainted Assistant Professor, Associate Professor angd
Professor, as the cgse may be; and , -

(vi) At the time of selection, the negotiated terms and conditions clearly mention the period
of experience, nature of experience and same has been consented by the employer.,

£) No distinction should be mage with reference 1o the nature of the management (Private /Locg|

_Hml}'.f(inwrmncmj of the institution where previous services were rendered While counting past
services under this clause, . '

2.20 Equivalence of Experience of Diplom: Level Institutions apg Degree Level Institutio ns
Experience at Diploma Level Polyiechnic shall be considercd equivalent 1o experience in the degree
level institutions al appropriate level, a5 applicable provided, scale of pay. qualifications, expericnee
and research contribution are same for the post under consideration as per (he present Governmen
Resalution, '

3.1 Minimum Cadre Ratio
(i) Them initmum 1:2:6 of cadre ralio be maintained for Professor: Associale Professor: Assistani

o A e
d down in the

Professor respecti vely,

(i) Minimum number of facully requirements for an approved institute shall be caleulated on the
basis of faculty: student ratio prescribed by AICTE,

(i) Faculty: student ratio would be applicable s per the Approval Progess | landbook published
by AICTE from time 1o lime,

(iv) For the Purposes of this cadre raio Assistant Professor, Assistant Professor (Senjor Seale),
Assistam Professor {Seleciion Grade) shall be Erouped together and he termed as Assistan

tv) Similarly, Professors and Senior Professors will be Erouped together and be termed as
Professors. :

(vi) Principal / Director shall be outside the purview of cadre ratio,

3.2 Flexible Cadye Structupe

While promoting the ncumbent, Aexible cadre structure is followed as below:

{i)  Incumbent faculty members be Upgraded to higher positions, afier being eligible, thraugl a
Process of promotion o be held annually, irrespective of availability of vacancy in that codre,

(i} The incumbent so upgraded to a higher position shal be re-designated as Assistant Professor
{Senior SL‘HJE}r’ARSishmI Professors (Seleci i {'irsnde}m.wucimu Professor/Professor as the

case may be,
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(i) With this cadre strueiure, mare Faculty members may llu.mm_. |"rult.'huj sfAssociate Prolessors

ar some pomt of time as o result of which, cadre ratio as an example may become skewed
such as 9:0:0 or 8: 1:0 or 5:1:3 ete. but in any case it should not be 0:0:9 or 0:1:8 or 0:2:7.

(v The total numbers of minimum faculty positions remain the same as caleulated from faculty:
student ratio, though the cadre ratio is improving with these promotions.

(v The lower post can be reated vacant once the incumbent moves on higher post through
promotions or through direct selection by keeping tolal sanctioned posts of all cadres put
together as fxed.

(vi} "This vacant post will be filled by suitable eligible incwmbent possessing required gualifications.

(vii) IT a suitable candidate is not available, the post shall be filled by open selection.

(viii)The open selection / promotion shall be made by a commiitee constituted as per norms
published in this Goverament Resolution,

(1) The candidate shall be pramoted from lower cadre 10 higher cadre as and when they
complete eligibility. eriteria for the higher cadre, Irres.pef.:twc of availability of post in that
cadre,

A3 Inter-se seniority between the direetly reeruited teachers and promoted

The Inter-se seniority of a directly recruited teacher shall be determined with the reference 1o the

date of joining and for the 1eachers promoted with reference to the date of eligibility as indicated

in the recommendations of the selection committee of the respective candidates. The rules and
regulations of the respective Central/State Government /UT Government shall apply for all the
mauers of seniority,

Jod Position of Peincipal / Director

() Prncipal/lirector of AICTE approved mstitution has o be a full time faculty selected in
accordance with the due process of selection to be adopted by the concerned universily /Siate
GovernmentPublic  Service  Commission/Respective  Board  of  Governors/Board ol
Management by 1aking into consideration the qualilications and other requirements as laid
down by AICTLE.

(i) In an mstiwtion where several programunes under technical education approved by AUCTE

are runming, the Principal / Divector shall be from one of the progrimnmes prefcrably Trom a

programime with maximum stedem strength,

.
L. Every teacher appointed / promoled to any position here onwards with effect from the
publication of this Government Resolution shall have o mandatorily undergo 8 online
modules o MOOCs in SWAYAM as per the AICTE teacher training policy preferably

within first year of service.

2. Mo newly appointed faculty member shall be completing the probation without geting the
certilivation of completion of these & maodules. The teacher training policy document may be
downloaded from AICTE website.

A The requirement of completing these modules as mentioned in this Government Resolution is
applicable to all the incumbent weachers also while applving Tor promotion / selection 1o next
[igher cadre enly once in the career,

4. Those who are eligible for promotions afler the date of publication of this Govermment
Resolution shall have to meet the necessary conditions such as additional qualification,
undergoing indusirial training, pedagogical training, faculty induction program, publishing
research papers ete. However, these requirements shall be permitted o be fullfilled 1l 315t
July, 2022 or within 3 years from the date of publication of this Govermment Resolution, whichever is
later, =0 as w enable F-Eh:lllty r'lll.:_l'lll‘.u.:l':i in {-“j”il"]'-‘lil'lg lhum for |'|.';|m'5ilr_-, mandato Iy ;|'|,;|_iuirl_*n]-,,:nl:1
mentioned in this Government Resolution 1o avail the benefit of promotion retrospeetively

fromn the diste of cligibility.
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Minimum qualification, experience, rescarch contributions, Feedback and requisite teaining
requirements for difTerent levels for dircet recruitment and promotions for the facull ¥ members
are ps follosws,

(a) Engincering / Technology
B.E. /B. Tech. / B. S.and M. E. / M. Tech. / M. S, or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrecs.

(b) Management
Buchelor's Degree in uny discipline and Master's Degree in Business Administration/PGDMIC. AL/
ICWAM. Com. with First Class or equivalent and (wo years of professional experience alier
acipuiring the degree of Master's degree,

(€) Pharmacy
B. Pharm, and M. Pharm / Pharm. D, in the relevant specialization with First Class or equivalent
inany one of the two degrees, '

() MCA
B. E./B. Tech. / B. S. and MLE. / M. Tech. / M. 8. or Integrated M. Tech, in relevant branch with
First Class or equivalent in any one of the degrees.

OR
B. E.. B. Tech. and MCA with First Class or equivalent in any one of the (wa deprees,

8114
Ciraduation of thice vears® dwetion with Mathematics as a compulsory subject and MCA with
First Class or equivalent with 2 years of relevant experience after acquiring degree of MOA,

(e} Hotel Management and Catering Technology
Minimum 4 vewrs Bachelor's Degree in HMCT and Master's Degree in HMCT or in relevamt
disciplines with First Class or cquivalent in any one of the two degrees,

OR
Minimum 4 years Bachelor's Degree in HMCT with First Class or equivalent snd minimum of 5
years of relevant experience a1 a managerial level not less than Assistant Manager in a4 - star
Hotel or in a similar position in the hospitality industry/ tourism industry.

il Architecture
I Arch. and M. Arch. or equivalent Master's degree in an allied field with First Class in any one
of the two degrees, and minimum 2 years” experience in the Architecture profession,
O
B Arch. with First elass or equivalent and minimum of 3 years™ experience in the Architectore
profession,
(2) Town Planning
Bachelor's :T'L::_uul.: i Archieciure/Planning/Civil Engmeering or Master's desree in Cicographs
/ Economics/Sociology or equivalent AND Master of Planning or equivalent with First class or
equivalent in either in Master of Planning or any above degrees with 2 vears of relevant
exXpericnee
(I} Design
Buachelor's Degree or minimum 4 vear Diploma in any one of the
Applied Asts and Architeeture or Bachelor's depree in Engincering with F
AN
Master's degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerncd / relevant fallied subject of Industrial Design / Visual Communication /
Fine Arts / Applicd Ans ¢/ Architeeture / Interaction Dwsign 7/ New Media Studies ¢ Design
Page § of 3¢
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i b B
Management / Ergonomics [ Human Factors 12 nyn-.umb! Indian Craft Studies and related fields
ol Engineering or Design.

ANLY
Minimum 2 years of professional design experience in Industry / research organization / Design
studios,
(i) Fine Aris
Bachelor's and Master's dearee in the relevant branch with First Class or equivalent i any one
of the two degrees and minimum 2 years of relevant professional experience.

() Qualifications for Faculties in Science and Humanities:
I'he qualifications for recruitment and promotions for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shall be as per the UGC Notification No. F.1-2/2017(EC/P'S)
Diated 1Bth Tuly, 2018 and UGC guidelines issued from time to time.
Mote: Candidates who have done PhD, afier the Bachelor's Degree fram instilution of National
importance with GATE/ GPAT/ CEED shall be eligible for the post of Assistant Professor.

b )

()

a. Cualitications prescribed for the post of Assistant Professor

AMND
b, Should have completed minimum training requirements as per Annexure - 1.
AN
. Should have ;,au:-lwd any one of the below Mnml selofrequirements, I
Sel | Additional [ To have —u_qmred in the cadre of Assistant Professor

No. | Qualitication | e N il I S o
I L".xpuriem:e Rescarch publications in: SCI | Avp. 364 feedback score
{(Years) journals  /UGC  /AICTE | (outof 10)

approved list of journals

S s } EC T
o 3 1 Hio 10 oE
. i 205 e e g | 510<8

iy

a.  Cualifications as preseribed for the post ol Assistant Professor (Senior Scale)
ANTY

b.  Should have completed minimum training requirements as per Annexure = L
AMLY

¢, Should have satisfied any one of the below mentionad set ofrequirements.

E Set No. “Tohave :l-.qumd i the cadre of Assistant Professor (Senior Seale) !
! f\lﬁiﬁnﬁl -_l:f;p-.;ri::utu [ l{um-:lr-:h |1||h|i|:::l.liu||$ | ,-h'g, 3ol
! OQualification | (Years) | in SCI journals /UGCY leedbach
| AICTE approved list ol seare (oul of
? | = jourmals " 10y '
| | i . % A d T 810 10

2 - q 2 ' S1o <8

'r'.;-._r, Qo nf -Il{-
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d  Ph.n, degree in he elevant fiely ;

CNLAL eifher Bachelor's or
Mlastey leve] iy e pp

AND

b, A lewyy Wial 6 rege

arch py blications nscy Tournals 7 g CrAICTE APProwve
AND

s of experience in eaching / researeh / industry gy of which g least 2
Years shal] ha Post Py, EXpericnee,

Nate: Case of HMeT
Position of Head of g,
aboye Category or iy

d lisi of journals,
€ Minimagyy o' 8 ye

» 8 years of indusn}' ax
Partment hapy
4 Similyr Position

Perience gt Minagerial level nog below iy
ing a team Of 20 persans OF more in g 4 g hote] o
n the lmspimli!y industry / tourigm industry,

. Ph degree i relevant figlg and Firsg ¢

A3 O equivaleny ag either Bachelop's or Master's
level in e relevang branch,
AND
b Should g Ve compleipg minimuym Iraining requirements 45 Per Annexyre - | 1.
AND
<, Shullid h:

V@ salisfieg d4Y one of (he

' “'r;TmiEe"qui}Trmﬁuﬁw

SetNo, T
Expericace

cadre -EJFAEEE:RTF&.{JEE&:.T{ Selection Gradej ]

-ms_l-‘_l-_l‘ﬂ?f_l p_;_l.lﬂ?ﬂ tions in SCI APE._ -Jﬁ'ﬂ;‘_l:e_ud_h:ﬁi
|i (Years) || Journals vee AICTE sCore foug of 1) |
T ———] _ provea st ot journuts |- ek J
| | Kl ? Sw<g Jl
i 2 .hf___ _“_3‘_ e i ”__I-_ D . _B_IT::- ] 1]!
(R Oualitications gy L4 Engry p

a  PMhb, degres iy relevang fie

dand First ¢luge U equivalent ag
level iy the relevay branch,

cither Bachelor's or Master's

AND

ching / research ; industry out of which at Jeysy 3
an Associyge Frofessor,

AND
€. Al least 6 research Publications g the level ol Associgle Professor i
ACTE approyeq list

SCI journals 7 LG
of journals g al leasy 2 successful ph,p, Buided a5 Supervisor / Co-
SUpErvisor ()] the date o cligibility ol promotion, '

OR

the level of Associpte Professor iy SC journals ¢
UPproved list of joumals tll the dae of eligibility of pPromotion,

8 Ph. D. degree i relevant field and gy Cl

Ass or equivaleny g either Bachelor's of Master's
level iy the relevant brangl,

h, Minir gy ol 1o

Years of EXperience in teq
years shall be g

A Post equivaleny 1o that or

Al least g resedreh publicaiions at
UGC ralcTE
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AND
Should have satisfied any ane of the below mentioned set of requirements.
| Set | Ph.D. Tatal To have acquired in the cadre of Associate I*rn[:w,'mr
| No. | guid wpirience [T e
.| guided | Experience Experience Research publications Avg. 3607
(Years) {Yewrs) in SCI journals /UGC / feedback
! AICTE approved list score {oul of
? of journals 10)
! I 15 6 $10 10
o 15 6 | BT
———— £ - - -
i - 16 3 4 1010 ;

MNate: 36U Feedback .
- The feedback oblained every year, till the date of eligibility of next stage, shall be taken as
an average ol all the preceding years added together required for proodions
2. Incase the candidate fails to achieve the maximum feedback score, the subsequent vean's
may be taken into consideration while drapping the lowest leedback score in any one of
the year,

a.h, D, degree in the relevant ficld

AN
b, Minimum ten vears of experience in the eadre of Professor
AND
¢ At least 3 research publications in SCF jowrmals £ UGC £ ALCTE approved list ul fournals,
should have at lewst 2 successiul Ph 1. gaided as Supervisor :'(f'n-ﬂ.l.lfu:rvia-::r B35 @ Mrodessor,
O

e Al least 8 research publications in SCI journals / UGC 7 ATCTE approved list of journals,
should have provided academic leadership as institution head at least for 3 years at the level of
Professor.

R
€. At least 8 research publications in SCI journals / UGC / AICTE approved list ol journals,
should have provided educational leadership at state / national level at least Tor 3 years al the
level of Professor.

AND
o AL least one patent awarded

: OR

d. Development of one MOOC course applicable at national platform

Motes:

I The selection of Senior Prolessor shall also be based on academic achievements, lavoribis
review ol academic, research and administrative work from three eminent subject expents not
Below the post of Senior Professor or o Professor of a1 least ten years olexpericice: -

2 The selection shall be based on ten best publications and award Gl Ph. D degrecs W at least
two candidates under his / her supervision during the last 14 vears and interaction with the
Selection Commillee constituted as per this regulalion.

U Ovuaditiitions For et Besyuitment el Lrias i Livee e

(Laxel= L4 Enlry. Eu&'h&ﬂﬂ;ﬂlﬂh&mﬂuﬂw&fﬁ&iﬁﬂﬁuwul Ll
a P D desree wwd First Class or equivalent an either Bachelors o Master's level in the
relevant branch
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b. At least lwo suceessfy| Ph.D

publications iy SCI journe

- guided as supervisor / Co-8u

pervisor and mini
s fUGC ! AlCTE

muim & researcl

dpproved list of journals.
€. Minimum 15 Years of experience in teaching { researchy industry, out of which at leas; 3
years shall be at the pog euivalent to that of Professor.
Notes:
I

This position shall be of contraciual in natu

ré for 5 years and can be extended for ppe more
_term depeiiding upon g erformance, L
2. Performance assessment shall be

carried out through a committee appointed by the affil iating
(university oy
Adter completing the fing|
the previous designation fr
/ Senior Professor asthe ¢g

3.

term, the incumbent sha) Join back his / her Parent organization jn
om where he / she has procecded with the designation as Frofessor
S¢ may he,

6.1 Workshop Superintendent
Initial recruitment of Workshop 5
Qualification as prescrj
Upward movement un
Government Resolutio

iperintendent shdll be
bed for the Assistant Professor in M
d designations shal] be as per slage I to stage V per provisions of (hijy
n indicated in Table 3. ;

at par with Assistant Professor with

the
echanical/ Production Eng

ineering,

Designation N Tt

Warkshop Superintendent i

Workshop Superintendent (Senior Scale) o=
Workshop Su perintendent

(Selection Grade)
Associate Professor (Warkshop)

'! Professor (Workshop) i ST

6.2 Qualifications for Training and Placement Officer
& Qualiﬁr;mimls, service conditions and Pay scale
same as Professor in By gineering & T

b. One of the Professors in the Insti
Training and Placement Officer on rotation basis,

If' Professor is not available, Associate Professor / Assistant Professor may be identificd for
this past,

C.

(Level - 1p, Entry Pay S77004-)
a. Master's Degree iy

Equivalent Profession
academic record wiy

h. Qualifying i

Library Science/Information Seience/ Documentation Seience or an
al Degree with at least First Class or equivale

knowledge of com puterization of librayy,
the National [evyel Test co

ntand a consistently pood

nducied for the purpose by UGC of other equivalent
test as approved by the LG,
6.4 Minimum Qualifications for direet recruitment of Assistant Directo r-Physical Education
(Level-10, Entry Pay 57700/-)
a

Master's Degree in Physical E
degree with ar least IFirsy
recagnized University/ Instin
b, Record of having

ducation or Master's Degree in Spor
Class or its equivalent with
ne.

represented the University / Colle
s or the state and

15 Science or cquivalent
good academic record from a

2e at the inte

r-University / Inier-
{or national championships;

collegiaie compelitic
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¢.  Qualifying in the National-Level Test conducted for the purpose by the UGC or any other
agency approved by the UGC and passed the physical litness test conducted in accordance
with these regulations.
d.  Record of strong involvement and proven track record of participation in sports, drama,
music, films, painting, photography, journalisim event management or other student / event
Management activities during college / University studies.
€. Record of organizing such events ay student’s convener or in later part of lile,
6.5 Methodology of Promotion for Assistant Librarians and Assistant Dircetor-1 "hysical Education
The qualifications for promotions Assistant Librarians and Assistant Di rector-Physical Education
shall be as per UGC notification Mo, F,1-2/20 INEC/AS) dated 18 July 2018

7.0 Additional Requiremenis
T.1 Research Publications

Iiv order to ensure quality of publications for promotions, a minimum standard would be ensured

through the following.

u)  For the purpose of promotions, candidates musi have published rescarch papers in SCI
journals OR UGC approved Journals OR AICTE approved list of journals OR Jointly
appreved by AICTE with respective councils / institute such as Council of Architecture /
Pharmacy Council of India / Tnstitute of Town Planners, India.

b} In case of HMCT, | live case study or 1 live indusiry project as research / consultancy
having credential of very high standing would be recognized as equivalent to | publication,

¢)  In ense of Design, Architecture and Town Planning, 1 live case study, | live industry project
s research / consultancy or | exceptional design having credential of very high standing ¢
oblained high level recognition would be recognized as equivalent to | publication.

7.2 Equivalence for Ph.I,

Equivalence for PhDD is based on publication of 5 International Journal papers, ¢ach Journal

having a cumulative impact index of not less than 2.0, with incumbent as the main author and all 3

publications being in the authors’ area of specialization. Alternatively, the person should lhave

abtained at least two patents or contributed to the increased productivity in the place of work
recognized al state or national level or elected as a Fellow of any of the national academies.

However, the procedure of providing equivalence shall be devised by concerned aftiliating

: university.
72,1 Eligibility of direct Ph.D. after B.E, / B.Teeh

The qualification of Ph.D, acquired for the various level of posts directly alier B.ES B. Teeh. is

applicable in Technical Institutions, provided degree of Ph. I awarded is in relevant discipline by

a recognized University following the process of registration, course work and evaluation etc. as

prescribed by UGC or has been awarded by the Institutes of national importance (ie.

HTS/AISe/MNITs ete.), duly recognized by the MHRD. Further, candidate should have obtained at

least first elass at Bachelor's level in Engincering /Technology,

7.3 Cluss / Division

If a class / division is not awarded, minimum of 60% marks in aggregnte shall be considered

equivalent to first elass / division, I a Grade Point System is-adopted the CGPA will be

converted into equivalent marks as below.

[ © Grade Point m__l-ffqlrivalrnl F'u_t.;i_lﬂ,'.;t .
S 625 e 5%
T 6.75 N 60 % '

|

7.25
S [ ey 0%
I e s Sl 75 %
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7.4 Nomenelatgye ol Pelevy gy degrees
The qualifications for varioys facully posts specily that he degree shall be jn the appropriute /
relevant brapel, of specializai, M. Many 1I'Ts, NIT. 5, Central Unpi versities sian }ntcnlisui|nlinary
Programs of peyw Aomenclatures. In yiew of the J'Jwrf:a:;ing importince of inlci‘vcliwfp]im:rj' Hiture
of uuginm:rfnu, the jnter-niisciplilmry Courses for both UG apg PG specinlizations may he
considered, The selection commjiee may take a final decision in this regard depending an e
requirement of the Program of study ang institution, AICTE pas already clarified (his issue vide
Giovernmen; ol Indiga Gazette No, E'J'flt‘.ll-‘uﬂ’ayfﬂlfzﬂlll!i.' dated 28.0q.2017. 17 any
Specialization jg not availuble jn the AICTE basker, the Board / University shal decide (he
cquivalence baged on the curriculum ol the program. Henee, incumbeni facully recruited in the
Past based on thejr qQualifications / Specializations acquired will continue o be cligible for
Promotion as well g direct recruitmen in the same or other institutions, subjcet to flfillineni of
other eligibj lily eriteriu ang higher qualifications as preseribed, it any, for various leaching posis
L5 Inewmbent faculty Mewbers with previeus qualilications
Lxisting incumbengs recruited as g Faculty with the basic minimum qualifications such as M.S¢.
{ Mathematics), M.se. (Hiﬂt::;hnnlogyj, M.Sc. (Electronics), M.Se. (Computer Science & allied
subjects), M.Se. (Physics), M.gc (Chemistry), MCa, PGDM, AMIE / M. Com / M.A. and ainy
uther similar Qualifications which were considered “eligible g the time of recruitmen or taken
admission in sucph cotrses before publication of the AICTE Gagene dated 13th March 2000 are 1o
be considered a5 cligible for Promotion as well as direct recruitment in the syme or ather
institutions, subject 1o tullillment of other eligibility eriterig and higher qualifications as
preseribed, if any, for various teaching posis,

1.0 Faculiy Members gn depututioy
Any Faculty Member on deputation to some Government Organizution / AUlonomous Bodjes
such as DT/ MSBTE / AICTE / UGC / MHRD / DST cic. on academic/adminisirgyiye P tians
shall be decmed have expericnce of academics and fAcademic administration and be exempied
fraun the requirement of FDP, Industrial Training and 360° feedback. I (he faculty has secured ar
least Very Gowg raling, it shall be considercd equivalent g & points o a 10 Point scale of 360
feedback in reference 1o (his notification for the perigd of deputation,

8.0 Option for the revised scales of pay:

(1) Within a period of one manih fiom the date of issue of this Government Resoluton, the
tachers/Librarian s and other personnal will have 1o option -in the preseribed form
(Annexure V) Ior the reyised pay scales,

(i) The option viice exercised shall be fipa). Thase who do not exercise the option withiy 4
period of ape month from the dage of issue of this Gioverminent Resolution shall be
decmed to have opled for revised pay scales,

(i) ‘The teachers /Librarjans fother personne! who were in service on s January 2014
those who wee not in service after 1* January, 2016 on aecount of terminatjon, death,
discharge on (he expiry of the sanction POsts, resignation, dismissal or discharge o
disciplinary pround and could not cxercise the option within the time Jimir will he

© opted for revised seale of pay with efTect from 1+ January 2016 and

arnd

deemed o hay
should be held entigled 1o the benefit of these rules,

() An undertaking (Annexyre =V} shail be taken from every beneficiary under this Scheme 1o
the elfect that ANy exeess payment made on account of incorreet fixation of pay in the revised
Pay scales or any other CXCess payment made shall bhe adjusted against (he future payments
due or stherwise 1o the beneficiary in ihe same manner as provided in HRD Min Bstry s O A
Na. F.239200818D dated  23.10.2008.. rend with. Ministry of Finance (Depurtmen o
Expenditure) 0, M.No.F.11/2008- IC, dated 30.08. 2008
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Following procedure shall be followed for tixation of pay and disbursement of sulury
srants:
b Regional Offices of Technical Educution shall fix the revised pay of all the leachers,
librarians and equivalent cadres under their jurisdiction as per this scheme in the
Proforma as prescribed in A npexure-VL and furiher certily that;
“all the teachers/ librarians have been lawlully appointed,
“the pay of each teacher has been properly fixed as per this scheme mul
il case it s found that tny excess paymenl has been made on  account of incorrect
fixation and unlawiul appointees the same shall be recovered by the Government
from the grants (including salary grants) pavable to the institutes.”™
Some possible illustrations for pay fixation are given in Annexure-VIII,

i) Regional Offices shall submit these certificates along with the fixation lorms eiw. to ihe
Lirector, Technical Education who shall thereafier release the necessary prants alter
“'*'i#".'i saustying themselves and making necessary entries of pay fixation in the
service books of the employees. Director, Technical Education may authorize the
officer for approving necessary entrics in the service book,

u All Carcer Advancements with mmprovement in designations shall have 1o be
approved by the Government.

i} The Director of Technical Education. Mabarashira State, Mumbai. should send o
quarterly statement to the Accountanmt Cienern l. Maharashira-1, Mumbai, and the
Aceountant General, Maharashtra-2, Nappur, and claim the admissible grants from the
Government of Indis, for the implementation of revised pay svales to the teachers and
librurians in degree level institutions, before 31-03-2020. The Accountinl General.
Malwrashitra - 172, Mumbai/ Nagpur should be requested to credit the Govermment of
Inchia’s share under receipt head “1601 Grant-in-aid from Central Goverament, (0 (07
Fechnical Educat un (16601 0243y ;

v} The additional expenditure on pay proper, on account of revision of scules of pay of teachers in
. Dabasaheb Ambedkar Technolopy University, Lonere, Institute of Chemicul Technology,
Matungz, Mumbai, Government deemed University Government and Non-Guovernment aided
degree level instilations as on 151 Junuary 2016 shall be shared for the period from 15t January
20016 10 31s1 March 2019 between the Government of India and the State Government in the ratio
of S0:50. Therealier, the entire linbility on accownt of this additional expenditure will be barne by
the State Government. Posts which were not lying vacant for more than six mouhs as on st
January 2016 in these institutes will be treated as post existing as on 15t January 2016, for this
purpose. The additional expenditure on pay proper, on account of application of revised pay
swales 10 al! posts of wachers crented wller st Januvary 2016 shall be borne entirely by the Siic
uoveriment. The Univesities and non-Government aided colleges should e informed thin any
additional expenditure on new posts of teachers created hereafler shall be dissllowed. if proper
sanction of the Director of Technical Education. Maharashira State, humbai, has not bee

abtinned by them.

LAY Budget Hleaals:
The expenditre on this account should be debited (o the following sub- begds and detailed Deads

of accoums under the budget head - Demand No, W-3 #2203 - Technical Education™ as vader:
i, Divection sod Admiaisteation-

Ly, Direction and Adminisiralion,
COENO1 Divector of Technical Ecucation (Committed ) (2205 001 3) (7203 0022)
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102 — Assistance 1o Universities for Teehnical E
(O1) (01) Maintenance Grants 1o Mumbai University for Technical College of Architecture (Commitied)

(2203 0069)
(0I)02) Maintenance Grants 1o Dr. Babasaheb Ambedkar Technical University, Lonere, District

Raigad (Commiuted) (2203 0523)

104 — Assistance to Non-Government Technical Colleges and Degree Institutes-
{(01)(03) Engineeriug Colleges (Committed) (2203 0167)
(03)(04) Establ ishment of Institute of Chemical Technology and its sub-centers (Scheme)
31- Grant-in-ajd (non-salary)
36- Grant-in-ajd (Salary)

108 — Examinations -
(HINO01) Board of Technical Examination (Committed) (2203 0283)

112 - Engineering/Technical Colleges and Degree Institutes-
(01) Government Engineering and Architectural Colleges (including hostels) (2203 0327)
(00) (10) Establishment of New Engineering Colleges (2203 2671)

Government orders in respect of the measures required for enhancing and improving the quality of
education shall be jssued separately. All advancements to higher grade pays in various cadres will be
effected subject 1o the minimum exeellent (A) level of average confidential report,. very pocd
performance appraisal report through 360° feedback score and Career Advancement Schemes terms and
conditions mentioned in this Government Resolution for various Posts are being prescribed by the

Government,

This Government Resolution is subject 1o the decision taken by the State Government on the

scheme forwarded by Al India Council of Technical Education by its Notification daled 01* March
2018, therefore anomalies jf any brought to the notice of the Department of Higher and Technical
Education, Governmeng of Maharashira through proper channel.

These orders are issued with the concurrence of the Finance Department vide their unofficial

reference No, 347201 9/5eva-9 dated 05/09/2019 and with concurrence of State Cabinet held on
09/m0/2019,

Thizs Gavernment Resolution is available on website www.maharashtra.gov.in and its unique
cade no. is 201909) 12012522408

By order and in the name of Governor of Maharashira,
Ergtally gt by Satinh Aiguioas Tadly

Satish Jagdeorao T o B

- !#-lﬂ-d&ﬂ!ﬂ-ﬂii!”ﬂm:l] L DR T T SO T Y
Tidke e b e o
(Satish J, Tidke)
Deputy Seeretary, Government of Maharashirs

To,
The Secretany 16 the Hon'ble Governor, Raj Bhuvan, Malabar Hill, Mumbai. (by Leter)

The Pringiple Secretar ¥ lo the Chiel Minister.
The Private Secretary (0 the Hon'ble Minister / State Minister, Higl

I

2

3. ter & Technical Education [ depariment,
4. The Personal Assistant 10 Chief Secretary,

5

fi.

Viee Chancellors of all U niversities and Institute of Chemical T echnology, Matunga, Mumbai.

Vice Chancellor, Dr, Babasaheb Ambedkar Technological University, Lonere
Page W9 of 3¢
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7. The Set,relary to th govrmnent of lndla MHRD Deparlment of nght.]’ Educatmn New Dellu

8. Member Secretary, All India Council of Technical Ed ucation, New Delhi.

9. The Secretary, University Grants Commission, New Deihi.

10. The Director, Directotate of Technical Education, Maharashira State, Mumbai.

11. The Director, Maharashtra State Board of Technical Education, Mumbai,

12. All Regional Directors of Technical Education.(Through DTE)

I3. Principals/Directors of all Government and Non- Government aided degree/Diploma institutes
(Directorate of Technical Education Should circulate the copies)

14. The Account General (Accounts) Maharashtra I and I, Mumbai and Nagpur

15. The Account General (Audit) Mahavashira T and [, Mumbai and Nagpur

J6. The Pay and Accounts Qfficer, Mumbai,

t7. Al District Treasury Officers.

18. The Finance Departiment.
19. All Desks in Higher and Technical Education Department, Mumbai.
20 The Director General of Information & Publicity, Mumbai(With requesi to issue a suitable press note and

send 25 capies to the deparlment) .
21. The Under Secretary, Vidhen Mandal Sachivalaya, Vidhan Bhuvan, Mumbai.

22, Select File TE-2

Page 9¢ ol 3¢
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Pay Matrix Table for Degree

Annexure-T
Levgl Technical Institutions

e (Al figures sire in Rupees (D))
Pay Band in VI [ 15600~ 3910 | 37400 - 67000 | 6m00
Cre 79000
Cadre Title Assistant Professor - Assoclate Professor | Senior
Professor Professor
T e b
g;,“éi" L e | ok | 9000 10000 0
| Entry Pay 21600 25790 | 29900 49200 53000 67000
'CellNo. [Level | 70 E P R 13A1 14 15
T AT L A AT T 68900 | 79800 131400 144200 182200
T g 59400 71000 82200 135300 148500 187700
i 3 61200 73100 84700 139400 153000 193300
4 63000 75300 | 87200 143600 157600 199100 |
S 64900 77600 | 89800 147900 162300 205100 |
6 66800 79900 | 92500 | 152300 167200 | 211360
7 6EF00 82300 95300 156900 172200 217600
8 70900 84800 | 98200 161600 177400 224100
9 73000 87300 | 101100 166400 182700 | B
10 75200 89900 | 104100 171400 188200 |
" 1 77500 92600 | 107200 176500 193800 | iy
12 79800 95400 | 110400 181800 199600 | .
{ 13 2200 98300 | 113700 187300 205600 | ]
l; 14 84700 101200 | 117100 | 192900 211800 |
15 87200 | 104200 | 120600 198700 218200 | =
16 00 | 107300 | 124200 204700
17 92500 | 110500 | 127900 210800
18 93300 | 113800 | 131700 217100
19 98200 | 117200 | 135700
20 101100 | 120700 | 139800 ! ]
| = 104100 124300 | 144060 | ]
e 107200 [ 128000 | 148300 ]
23 110400 131800 | 152700 ‘
! 24 113700 | 135800 | 157300 o P
' 25 117100 139900 | 162000 . :
36 | 12000 | 13100 | 1essno i = =atel== i
'''' 27 124200 | 148400 | 171900 | e
T 127900 I 152900 | 177100 E _L_ _
f S A 131700 | 157500 | 182400 _ | B
| _'j'r}:_""_ g E??m__l :':'Ifizmﬂ | 187900 - ' -
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139800 | 167100
144000 172160 |

148300 | 177300 | 205300 1
152700 | 182600 | 211300

157300 188100

195300

36 162060 | 193900
37T 1dssoo [ 199500 n
38 - | 17190 | 20500
3G H’moo T
40 : 182400] J '''''''''''

Note: The end-points of any column do not signify the end points of the pay received at that
level. As was the case in the earlier provision of traditional pay scales, the last pomt does not
represent the maximum pay of that level for caleulation purposes. The end -points of the column
should not be treated as the maximum and minimum of a pay scale to calculate the average pay

for any level,

_____
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Accompaniment to Government Resolution NoAIdAT-2800/7.5. F¥RYYARR, dated | 1.09.2019
Annexure -1

Constitution of Serecning cum Evaluation / Selectiun Commifice
The AICTE has evolved following guidelines on:
() Constitution of Selection Committees for selection of Assistunt Professor, Associage Professar,
Professor for direc recruitment and for promotions,
(h) Specificd selection procedures for direet recruitment and promotions for Teachers in Universitices
and Colleges,

Selection Proceedings:
All the selection procedures of the selection commitiee shall be completed immediately after the
selection committee meceting itself, wherein, minutes are recorded along with the scoring Proforma
aid recommendation made an the basis of merit with the list of selected and waitljsted candidutes /
Panel of names in order of meril, duly signed by all members of the selection commitlee.

Selection Committee Composition for Assistant Professor, Associate Professor and Professor both for

Direct Recruitment and Promaotion;
I Fur University Faculty Members:
(8)  The Selection Commitee for the post of Assistant Professor iy (he University shall have the
following composition:
(i) The Vice Chancellor or Acting Vice-Chancellor 1o he the Chairperson of the Selection
Committee,

(i} Three experts in the concerned subject nominated by the Viee Chancellor or Acting Vice-
Chancellor out of the panel of names approved by the relevant statutory body of the

university concerned.
(i) Dean of the concemed Faculty, wherever applicable.
{iv) Head/ Chairperson of the Department/School
(¥} Anacademician nominated by the Visitor/ Chancellor, wherever applicable,

{(vi) An academician representing SC / ST / OBC / Minority / Women / Differently-abled
categories o be nominated by the Vice Chancellur or Acling Vice-Chancellor, if any of the
candidates Tepresenting these categories is the applicant and if any of the above members of
the selection committae does not belong to that category,

(b} To constitute the quorum for the meeting, five minimum members out of which at least two must
be from the total three sy bicct-experts,

1. Far Faculty Members in Technical lnstitutions:

(@) The Selection Committes for the post of Assistant Professor /Associate Professor
Colleges, including Private Co) leges shall have the lollowing composition:

(i} Chairperson of the Goveming Body of the college or histher nominee
members of the Governing body to be the Chairperson of the Selection Committee.

and Professor in

from among the

(i) The Principal/ Dircctor of the Callege,
i) Head of the Depantment af jhe concerned subject in the College.

(iv) Two nominees of the Vice-Chancellor or Acting Vice Chancellor of the alliliating universit ¥
of whom one should be 5 subject-expert. In case of colleges notitied / declared 45 & minority
educational institution, two nominees of the Chairperson of the college from out of a panel of
five names, preferably from the minority cominunities, recommended by the Vice-Chancellos
or Acting Vice-Chancellor of the atfiliating university from the list of Lxpents sugpested by
the relevant statutory body of the college, of whom one should be a subject-cxpert.

v) Twao suhjm:l-ux;:cﬂs o connected with the college o he nontinated by the Chairperson of  ihe
governing body of (he College out of a panel of five names recommended by the Vice
Chancellor or Acting Vice Chancellor from (e list of subject cxpents approved by the

relevant statutory body of the University concerned,
Page 39of 3¢
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(vii) An academician representing SC / ST / QBC / Minority / Waomen / Difterently-abled
categories, if any of candidates representing these categories is the applicant, to be nominated
by the Vice-Chancellor or Acting Vice Chancellor, if any of the above members of the
selection commitee does not belong to that catcgory.

(b} To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject expeits shall be present.

For all levels of teaching positions for Government / Government Aided Colleges ¢ Government
Autonomous Colleges, the State Public Services Commission / Teacher Recruitment Boards
wherever applicable must invite three subject experts, for which the concerned University be
involved in the selection progess, by respective appointing authority. The states, where selections in
autonomous inslitules have been authorized to respective Board of Governors, shall continue bul
constitution of committee shall be sume as directed by AICTE.

)

L. Senior Professor
{a) The Selection Commiltee for the post of Senior Professor shall consist of the lhl[f:-wfng persons:

(i) Vice Chancellor who shall be the Chairperson of the Committee.

(i) An academician not below the rank of Senior Professor/Professor with minimum ten years’
experience who isthe nominee of'the Visitor/Chancellor, wherever applicable.

Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years®
experience in the subject/ficld coneerned nominated by the Viee-Chancellor out of the panel of
names approved by the relevant statutory body of the university.

Dean (not below the rank of Senior Professor/Professor with minimum ten years’ experience) ol
the faculty, wherever applicable.

Head/Chairperson (not below the rank of Senior Professor/Professor with minimum (en years’
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of len year su experience) of the Department/School, in ease Head! Chairperson does
not fulfil the above requirement, if any.

An academician (not below the rank of a Senior Professor/Professor with minimum ten vears’
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates representing these categories as the applicant, to be nominated by the Vice
Chaneellor, if any of the above members of the selection commitiee do not belong 10t
calegory, '

(b} Four members, including two outside subject experts, shall constitute the quorum.

{iii)

{iv)

iv)

(vi)

IV.  Technical Institution Principnl / Director
fap The Selection Commines for the post of College Principal shall have the following composition:

i) Chairperson of the Governing Body as Chairperson.

i) Two members of the Governing Body of the college to be nominated by the
whom one shall bean expert in academic administration.

iti) One nominee of the Vice-Chancellor who shall be an experl in Management of Highe:

Chairperson of

Lducation.

iv) Three experts consisting of the Principal/ Director of a college, o Prolessor and an accomplished
cducationist not below the rank of a Professor (1o be nominated by the Governing Body of the
College) out of a panel of six experts approved b0y the relevant statutory budy of the aftiliating
University concerned.,

¥} An academician representing SC/ST/OBCMinority/Wemen/Difterently -abled eategories, if any
of candidates representing these categories is the applicant, o be nominated by the Viee-
Chuneellor of the alfiliating University,

(b} To constitute the quorum for the meating, five of which at least two must be from out of the three
subject-cx peris shall be present,
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Training Requiremenys lor Promotions of Teachers from all thye Disciplines

Fuor Assistang Profess

Assistang Professor

Two weeks af Faculty

Dcvclnnmenl Programme (FDP) in the rel

FDP shalj pe in advanced pedagogy fecognised by

USe /117 4 University ¢ CGiove

AICTE / UG

evant area out of which at least one of the

C/TEQIP ¢ NITTTR 7 PMMMNMTT !

rment / DTE ¢ Board gf Teehniea) Education / CoA /IIA /7 SPA /1T

NRCs / ARppim researcl Ofganization / other institute of National Importance / Design Studio,

Chne wegl faculty development Programme ag aboye
E-Certificating by NP'!‘EL-A!CTE

raining will pe required, whereag

and one eigh

Government shall frame these guide lines wih the CiNcouracnee o

Far Assizstang Frofessgy (Selection Grade):
leve] or Assistan Professar (Senior Scale)

| weeks duration MOOCg Course wiih

TEQIP / NITTT R s PMMMNM T / 0S¢ / 1rr / University / Governmeny ; DTE / Board of Technical
fSPA 1P 4 NRCs / ARPIT / research organization ; other instituie o Mational

Education 7 CoA / IA

Importance / Design Stuie,.

One week faculty deve)

“pnent programme ps ahoye

E-Certification b Y NFTEL-AlCTE

OR
and e eight

will be requireg, whereas for 4)) ather faculiy members, indusiia) |

For Assoeinne Professor: ¢ ‘ompletiog
i

(Selection Grade)

weeks duratiog MOOCS Cowrse wigh

¥ nol be I"q.-asihfe,. professiong) Waining

raining will e required,

of following training requirements at (he level of Assistant Professor

"

Two weeks of Faculty

IJwe]‘anm.-nt Programme (FI

) in the relevant areg fecognized by ACT BTG,
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TI~ Ql P/NIT TTR!PMMMNMTTHISC{] I i‘fU niversi tny overnment/DTE/Board  of Technical Education/

CoA/IIA/SPA/ITPINRCs/ARPIT/research orgamzmmnr‘uth{:r institute of National Impertance/Design

Stugio.
OR

One week faculty development programme as above and one eight weeks duration MOQCS course with

E-Certification by NPTEL-AICTE

Completed two such e

AND

Campleted minimum two weeks of relevant Industrial Training / Professional Training.
For Faculty of Science and humanities where industrial training may not be feasible in these regard necessary

instruction will be issued, professional training will be required, whereas for all other fuculty members,

industrial training will be required.
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Accompaniment to Governm ent Resolution No, 812 311-9 RRVATB U RRUYALIL ., danted 110924010

Annexure - IV CALCULATION OF 360° FEEDBACK
SCOnRE

[he 360 Degree Score shall be determined on the basis of following parameters,

a. Teaching Process (Maximum Point 25)

b. Students® Feedback (Maximum Poin 23)

¢ Departmental Activitjes (Maximum Point 20)

d. Institute Activity (Maximum Point 10)

¢. ACR (Maximum Point 10y

. Contribution 1o Sociely (Maximum Foint 10)
The candidate shall submi caleulation sheel for each academic year 1o be considered and a summary sheet
exhibiting his score on a 10 point scale
a, Teaching - Process (Maximum Points 25}
The caleulation shall be Presented in a table as presented in this Annexure, The table will have the
details of courses taught in the academic year in consideration, like Semester, course Cade / Name, No.
of scheduled classes, actually held classes. The total shall be reduced on 25 point scale,
I Students' Feedback (Maximum Poinis 25)
The candidate shall submir average score for each coursge taught during academic year under
consideration on a scale of 25. The average of total of all such score shall be use,
c. Deparimental Activities (Maximum Poinis 20) '
This section summarizes all the responsibilities assigned by Head of the Department to a teacher tluring
academic year under cansideration through a proper office nn:i&r. This may include responsibilities |ike
Lab 1/C, Time Table I/C, NBA - AICTE work, sponsored projects, departmental newsletter etc. The
candidate will carn 3 points per semester for each activity up to a maximum of 20, (Please refer
Annexure [V A for details)
i, Institutle Activities (Maximum Points | 0)
This section summaries all the responsibilities assigned by Head of
academic year under consideration through a proper office order. This may include responsibilities like
aining and Placement officer, Estate Officer etc. The

the institute to the eandidae during

Head of Department, Coordinator, Warden, “I'r
candidate will earn § points per semester for each activity up o 8 maximum of 10, (Please refer

Annexure [V 3 for derails)

e, ACR (Maximum poinis 10)
ALR maintained al institute level shall have 10 poinis based on grading.

I. Contribution to Seciety (Maximum Points 10)

The candidate involved in different initiatives by AICTFE. The candidate will carn 5 points per semesier

tor cach activity. The claim should he suppaorted by an office order/ official communication from Head
of Institute, (Please refer Annexure IV C for details)
Fhe grand total of points for all academic years shall be converted to a 10 paints scale.
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Nuote: The activities mentioned in above criterion are indicative. Principal / Dircetor / Hol) may

il o remove some of the activities ai department and institute level as per the reqguirements of

the institute. Weightage of 10 Marks may be given Tor ACRs maintained at institute level out of 20

Murks us per following grading

{Suggestions have been incorporated at Annexure [V A, IF and O)

Mame

e e——

Calenlation of Credit Points
(Sample Calculations Page-1)

Present Position

Academic Year

Feaching Process

Ao Teaching P'rocess (Max Point 25)

Sr. | Semester [Course Code/ Name [No. of Scheduled | No. of nc'l:mlly Points | Enclosure |
o] R Classes | held classes [earned | No.
1| 1/2018-19 CET-100 42 39 i
2| 1/2018-19]  CET-200 3% % ' ERGE=
C3 2200809 MED-100 BT T
1| 27201819 BSE-100 g3 Al |
—E _J ' Total 164 m | BN
i Students’ feedback (Max Point 25)
I- 5. ="‘ffhf Semester | Course Code/ Average Student feedback on | Enclosure No.
) |  Name the scale of 25 i
|F2008-19 | . CET-100 223
" L 12008-19 | CET-200 208
| [ 2201819 | TMED-100 T N ST,
| 2L 20018-19 BSE- 100 228
}_ ? I ot e ) ]
. Departmental Activities (Max credit 20)
S.No. Semester | Activity Credit | Criteria | Enclosure |
S NG O || ) M. No.
- |r 1£20018-19 | Lab I/C 3 3 Point/ semesier
2 -i 1/ 2018-19 ' Consultancy | 3 | 3 Poinl/ semester
| k! ]I S2008=1% | Timetable 3 3 Point/ semester
T i1 [ Thnenbie TG ' V Point seiester
I _' 2 'ﬁ'{]']'f.;'_".'ij’"hﬁ]ﬁ waork ' 3 3 Point/ event
L6 127201819 | Lab (/C 3 |Sromt/evem |
.I 7 ! 20 2018-19 ! f}l_lrlfﬂll-h'-!ﬂl.:}' f 3 3 Point/ semester AR ad
~ el By == o
Mage 5 of 3£
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Calenlation of Credit Poinds
{(Sample Calculations Page-2)

. Institute Activities (Max Credit 10)
[ s, _Sc:rm'*;té'r_ “r\nm s ‘auﬁi? i E:i_ﬁ:ria_—_- _"'-Emﬁr]‘_m
M J Point N,
(1 [ 17 2018-19 HoD /Dean 4 4 point/semester o
}"2— 27201819 [Coudimtor appointed 2 2 Point/semester
by llead of Institute

3| 272018-19 Organized 2 | 2 Point/event _F
; Conference

4 2/2018-19 _'ﬁil_’atonfercncc 2 I' point Jevent, to be divide ___!
L - between all co-coordinators 1 ]

Lo ACR maintained ut institute level (Max Credi 1)

Grade A* | Graded Grade B Grade C
(8 and above, (6 and above, but (4 and above, hut less (Less than 4, ouf of
out ol 10) less than 8, out of than 6, out of 10) 10)
. | 10)
10 8 6 4 J
S.No. Year | Activity Credi Grade [ Enclosure |
it [ iFes N Y B
ll 1 2018-19 ACR
I e v,
;} R TP 7 i
[ 4 !_ o 'J'“" ACR W s
JE R = CAverage 28047 l

o Contribuiion s sociely (Max Credin 10)

' __']' e S [ ' Enclosure |
5. No.| Semester Activity Credit Crileria No,
| Moint S g S st
L il | Induciion Program ] 5|
) Unnat Bharat A bhiyan S *_‘
’ O T -?Eﬁlassm 3 i
T O 1 o S i

Fage 39 of 3£



Giovernment Resolution No,; 9TT- 11 L LA a7 1o Fir o

Cale I.I:lﬁuu ol Credie Iﬂinl:-:

(Blank Format)
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Mane

Present Position

Academic Year

e S

| Teaching- Process

A. Teaching 'rocess (Max Points 25)

S. No.| Semester | Course No. of MNo. ﬂl'mnall}; Point | Enclosure no,
Caode/ Name | Scheduled held elasses
) O ) Clnsses
: e PR _ — = e

. Students’ feedback (Max Points 25)

Course Code/ Name

$. Nu. { Scmester

Average Student feedback
on the scale Eﬂﬂ

Enclosure no,

i_

I ol
I

I {‘ ‘ - — IO
L- 2 — — _
L. Departmental Activities (Max Points 20)
!-;'4.-1\1'0.-" Semester Activity Credit Point Criterin Enclosure no. '
>, !
—— = e e e P _J
i | w— S

ol

e e

I3 TInstitute Activities (Max Points 10)

I 5. hu .‘:u'lm_'ﬂﬂ* f Activity {" rutlﬂ Point

Cl'iﬂ:.l'.i;i I-_.m'lvsun. no.

=

SR R

£, ACR maintained at institute level (Maximum Poinis 10)

! nelm‘.ul ¢ fio. !

['s. No] Year ] ﬁnt;:? ----- Tf:r{-dil Pn-mt ILr'll'-..r'u-u. - 4

== ! 2zl it (A - f [ = =

S — Jit i |
P Contribution to Seciety ( Maximum Poinis 10)

e ‘-.:-muu-r Activity
B e J s
‘ l ! |

Credit l"mrlt

{ riteria

Enclosure o, :
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Giovernn it Kool 1 No.; WISy | R R LT RET

Sul'lllmlrj'

A. :FEuElmig Process (Max Pojngs 25)

B, :;:.mm.u?'r'a.-?dbﬁémru{m 25)
-E_fﬁﬁﬁéﬁﬁl‘ﬁcﬁfﬁa (Max Poings 20)
D. institute Actiyitios (Max Poinis gy —

E ACR (Max I‘uints_m)_‘__'_‘ R

I, ﬁmrihuliﬂn to Society (Max Points 10)
“Total TMax Points Togy et

et oI Bl
Total on [g Paint segje
— T R

Academic Yeur Academije Year Academip Year

S']‘UDEN'!"S FEEIJBACK FORM
(o be used by ir:.s:imr!am)

Nanie of the Faculty
Semester e
Date of the feedback

Course

For getting fitteq in through stdeng

Yery Good Very Excellent
Poor Gnud_
T O W

4 5

Has the Teacher covered elitire Syilabys e
A5 prescribed by University, Colleges
Board?
2 | Has the Teacher covered releygn Lopics
beyond syllabys
3 | Enectivenss; of Teacher in terms o
I| {a) Technjca) LOntentioonrse -:uTlEnr__
16 Comir e e —
|[ by (.ammumuahm: skills
B, Fiem————— _
[ {e) Use of teaching gids
Y ﬁ%ﬁun?hiﬂﬁﬁms were coverad
5| Motivation ang inspiration for studens 1o

]

| learn

r;___J xTwFr.-r the developinent of Stude ys* S
skil) . :
'LH Fractical demean tration i
I Al ¢ 5 L1
N il
L{i‘ii Hands on training f
D | E‘!arTl; ol"c.:.p;f:mifon.-.' o studens i
| &

] & T ] £ ] = E
; Feedbael, Prewvided on Stuclents frogress | E
r' 9 Willingnass 10 offer | help and advie g1

[ ! studens,

[-.. = - ——

Ii _..T.Il_hl i T e b IR

e — ——m

e
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J..uw.l_nrnl..nt RLBH'HIH-]:I No.: FFB'GIT—I 1M, ﬂi:IHIQJ'ﬂTﬁT 2

TST-RRR /.. 6 /2311
Annexure IV A (Deparimental Activities)

Credits assessed by

| 37 Mo, | Activity Criteria (Min- | Credits
Max) claimed by | reporting officer
e | T incimbenis r
01 [ Lab In charge § 0-3Points |
i 02 : Consultancy 0 - 3 Points
|03 “Time table In charge 0 - 3 Points* §
04 | NBA eoordinator 0- 3 Points
05 | Class Teacher 0 -3 Points
06 | Student registration 0 - 3 Points
|07 | Swudent detention In charge 0-3Points |
iH Final Year Student Project Guide 0 - 3 Paoints
09 | Guest Lecture Organization 0 -3 Points

BT | Hldl.l!-.'ll’lal visit in charge

0 -3 Points

L __'IT__ ! Project/ Seminar Coordinator 0 -3 Points
12 | Departmental Library In charge 0 -3 Points
13| Student Association/ Chapter Co- (-3 Points i T
{ coordinator
H__JI_ Cf{;ﬁ%-l'll'lb&! in charge 0 - 3 Points =5
I3 Practical/ Exam Time table in (-3 Points S
_ | charge
| 1o Ilc;mmlmnmi store/Purchase in- 0-3Poims | |
| charpe
(7 | interal/External Academic 0-3 Poinis P

.'vlﬂnrmrm;., Co-coordinator
I3 | Bepartment Level CSR Activitivs

0 - 3 Poinls

| Co-coordinator
Y Project Mentoring for project 0 - 3 Points ="
_ Competition
213 Student Feedback In charpe U - 3 Points

2} E.ludurt (‘uuus::iln.g

0-3 Points

32| Initiative for CEP/ STTP/ Tesling
Consultancy

23 {]rgammllcm of MOOCS/NPTEL/
Spoken Tutorials/ JUCEE

Wi thHrb. ele

o ,-mv other hcllwt}r (‘%F;:—uﬁ; Bk

0 -3 Painls

0 —3 Points

l] 3 Poims

“.|| F i
|

L%, dated 11.09.2019

~ Annexure IV A (Instilute Actlivilies)
| Activity Criteria (Min - Credins Credits assessed by
Max) claimed hy reporting olficer
incumbents
R n Lh.n‘u. Inte roship VU ]n:nn-t_s__ B ___‘_'.f
! Institute Web 1tlL- hrlmm;,_l..m-..nl e 0 = < points .
YE| | Institute ievel nelwurklng and 0- pr_-lms' I

i JllilrllLlrﬂH'.':l. - |

- {.Kﬂlllh i

| T - g -
Euilding/ Clecical Maintenance

EFEX Activity

0 - 4 points
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Guvernment Resolution Mo,

l-!unlnre and Soﬂwnre inslallu!lml

: 6-: L1/HLTB. mat.z

- |ints

I 06
| ] ond maintenance
.07 | Institule MIS In charge |0 points
| 08 | DTE MIS Incharge 0 - 4 points
T Organization of e i points - s
_i FDPiConference/Train ing/
L—— | Workshop .
.10 Exam Activities/Duties 0 -4 points |
f ] RORBTE/Administrative 0 - 4 points
Activity/Duties

FF?" | Sports in charge and co-ordinator 0 - 4 points

13 In-charge/ Member of AlCT] Ef U - 4 points
! State Govt./ University Statutory

| commitiee
|1 [NBATNACE soordimmior— 0- 4 points I
[ 15 | -ﬁmn_ﬁ_ﬁimﬁn_u, Tres 0 - 4 points
I Plantation
B ( AICTE! University/DTE/AISTIE/ 0~ 4 points_
[ NIRF/ ARIA/ CIY RUSA/TEQIP/
] PCY COA/ ete Activity in-charge
[ 17 | PRO/ Gymkhan/ Gathering/ 0 -4 points
, Publicity/ student clyb activity
li“' 18| HoD7 Dean/ Assoiate Domy 0 -4 points
. Library In-charge WO
I E ]@ﬁm&@anteen 0 - 4 points -
20 [ Eammid Learn Scheme/ 0 - 4 points
ﬂ Scholarship In-charge -
21y ot ety (pee)— ot
Annexure IV ' Contribution 1o socicty)

J’"é’r’."ﬁ?? Activity | Criteria (Min- Credits [ Credits
- Max) claimed by | assessed hy
! incumbents | reporting
| ofTicer _
i_mﬁ | Blood Dum:ﬂ_cmly (-5 Point/Event
Fo: , :_.rrganlzalim > o
02 | Yoga Classes 0-5 Point/Fvent

| '_ 03 | Induction Program In charge

0-5 Point/Event

04 |

Medical Camp/ Health Camp

Dueganization

0-5 Point/Event

’_
|
|

|05 | Citeracy Camp Organization 0-5 Point/Event |
. 06 [Tree  Plantation and garden | 0-5 Point/Event
| minennee o
| W Environmental awareness camp 0-5 Point/Livent : o = 4
| OB [ Swateh Rharat Mission, Unnat | 0- Point/Event
| Bharat Abhiyan/ Unnat
I Maharashtra Abhiyan/ NCC) NSS/
Mahatma  Gandhi® Swachhata ‘
- [ Abhiyan/ Al e ol iRt
00 [ An _;.rl.ﬁer Amwu_{_';'ﬂfy,} |l 0 -5 Poimts J i ]
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AT e i S o R S R Sy

ocnapiment to {}umnuucut Resolution No. Hﬁaﬂ ‘i."'m.-"ﬂ . Eﬂt‘iﬁﬁ fﬂ ? :I:ttcﬂ 1109, 1{!19

Annexure ¥V
Farm of Option

CCAY Mame of the Government servant *Mr/Mrs K um.,

L) Postheld. ... ... "§||Im[:lnlwcﬂ'_)ﬂjchmn,;
{471 Usisting pay 5lmr:turc: I‘:];-r Bnnd }'H R [ £-REe Grade Pay Rs. .....

t12) Revised pay structure — Level § ***, . Rs.
Lo Mame of the office in which employed............
LR [ T PSRRI hereby ;-
"t1) viect the revised pay structure of the post with effect from the 1st day of January 2016;
{ 1) elect to retain the existing scale of the post until -
e sl of my next increment,
e date ol iy subsequent increment rising my pay o Ks.........
avale the post or cease to diaw pay in the existing scale.
cuption herchy exercised is final and will not be modified at any subsequent date.

Tk Signature
Ny Mame :

o b ifled by office only)
cocctily el MreMre fisum P 1 AR A R S S i R e S SR
e postol ... in '\llihl.lnuw mr'h{r.mnﬂ capacity, !'..15.-,||I_1m||ltd
Popbion fong duly *-u;mul nnd wnhm pﬂ-wnbud date, o me,
Sipnature
DIV ottt s i i i
Head ofthe Office.. ... ...oooooienrennnn,
e cuored out i not applicable.

suon Pay Band Number,
i Pay Level Numiber.

!:InJl.- | T



Governmen
T A TR

A AR S e

Accompanimen £ to Government Resoly tion No,wrdatr-

RVmH Y ¥/RY/AT g, dated 11.09.2019
ANNEXURE - VI

Undermking

Signature
Date:-

Name:

Designa tion:
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e Kesolution Nos Hlf}dﬂ-l 1AL, 44;19!?!?&[2

gt 1 F}n]!lIIIILIIl o Gm'c*rnment RLSDIIIHBI‘I Mo ﬂl’&‘aﬁ-ﬂ?w i‘-ﬁ.ﬂ!ﬁ ﬁ,r'm ﬂfr ? tialm] ll l]!.* 10] g

Anncxure VII
PROFORMA FOR FIXATION OF PAY

we of the College/Institution: -

ol ihe teacher: ShrifSmid, .

o  Description Relevani Information

¥ '.—-'-'-;.i-'::'ﬁaﬁun of the post in which pay is to be fixed as on
lenwary 1, 2016 or an (latter date)
Htatus hubﬁurlllm’nffmaung]
ve-revised Pay Band and Academic Grade Pay or Scale
* sisiing, Emoluments as on 01.01.2016 (as per pre-revised
A .-‘Illl.J
A Basic Pay {Fn:r in applicable Pay Band |:!u:. appln:ahle -
Academic Grade Pay or Basic Pay)
Dearness Allowance

Esisting emoluments (a -+ b)
Hasic Pay (Pay ina pplicable Pay Band plus applicable
endemic Grade Pay ar Basic Pay) in the pre-revised

v s on January 1, 2016 =
pdiesle Level in Pay Matrix corresponding to Pay Band
e Pay or Seale shown at Sr. No. 3 i

ionat arrived at by multiplying hﬂ.-;jé_piay as at sr. No. 5
y .57 i
:--.;-niimhic Cell in the Level either equal 1o or just above the |
lioLint ; il 5r. No. 7
evined Rasic Pay (as per Sr. No. 8) ;
“ord up pay with reference to the revised pay of Junior, if
orpcabie. Mame and pay of the junior also to be indicated

abingl Y,

~ovised pay with reference to the Substantive Pay in case ?
tohers dlee pay fixed in the officiating post is lower than the
v fixed gnllm sulmmmw.. post, |fupplmabh.. e Bt g

A BT LY uI iy, |:I any

e of next mcmment aud pu:f nﬂer aram .;I‘ mcremem

eyt

aller relevam information:

Signature & Designation of Head of institution
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Covernmey, Resolution MNo.: 'méan.m !.r'ﬂ".‘iﬁ.ﬂ!]wm.ﬂlﬁ
b TErra R B N n X g ]

;-‘wmnumuinwm to Gmerrmtmt Resolutioy Nu.ﬁlﬁ-ﬂﬂ??ﬂfﬂ‘.ﬂa TYRY AT o, 7, dated LL09.2019
Annexure Vi
Fixation o Pay in the Reviseq Pay Struetyye: Hhustrations
[I'lllstl‘:ll!inn -1

An Assistant Professor rJ'rn'-ving a Basic Pay of Rs. 22,250/. 45 on 01.07.2015 jn 1
Band pg, IS.ﬁUﬂ—JE}.!Uﬂ, AGP Rs. 6,000, His dage of uppointment e 02.10.2014,
revised pay matrix py o 01012016 sy be fixed as follows:

1 existing ['ay
His pay in (e

f I. Existing Basic Pay (Pay o Pl 1cr- HAGE T Rs.23,355
2,257 a I]a.f.i;: Pay Rs. 57,182 50
3 Rounding aff e resultant figyre the nearest R, 100 Rs. 57,200

o 'r'.'EEEjTﬂrrEpEEdEg 0 AGP Rs 6,009 ——————

& ”FEu;-EerrEajﬁn Fayﬁaﬁi;ﬁ:ﬁ-ﬁr equal tn?r?ﬁé;f‘féirﬂfgru:r__la ;
 Rs37200) —— i i

Level 10

e e ——— .—-_.——.-.—-—__.__.—-—._-\_ e e e

He shall be fixeq a;r Basic Pay or ps. 31,700/ The ext date of annygg increment shalj be 13 Jypy,
2016 and pay after Tcrement is R, 59, 400/-

Hlustratioy -2
An Assistang Professor drawing a Basic Pay of R, 23,610/- a3 op 01.07.2015 in (e existing Pay
Band [2s IS,ﬁUI'.'vJ!J',JU[I. AGP Ry, 6,000. His dute of appointmen; Is 05.02.2012, His pay in the
revised pay marriy s on01.01.2016 shall be fixed gg follows:

&

’“u."ﬁﬁsrin_g:'n?{ﬁc Pay (Pay in Pz L S REASEWN
2 . A%Tx Basje Pay = Rs. 6067770
3 Rounding off ghe resultant figure 16 the nearest Rs, 10p = Rs. 60,700
4 Level LoIresponding (o AGP Rs, 6,000 * Level |g
S. Revised Pay in Pay Matrix (Either equal 1o, or exteell higher to = Rs. 61,200

Ks.60,700)

- — — e —

T —— e —— B e e P —_—

He shall be lixed at Bosic Pay of Rg, 6] w200 . Hig successive dates of increment and the basic fray
shall be 45 under; ;
e ai'"l'm:u'.mr:rll

1.7.2016

R

He is eligible for momation upder CAS (AGP Rs, 6,000 to AGP Rs. 1000/ Level 10 1o Level 11) o
05.02.20108. o Promotion, he shal) pe given a notional increment in Level | and his basic Pay would
be Rs. 66,8001, Locating this figure Rs. 66,800 in Academic love 11, & cell identical to Rs, 66,800 of
Next higher gell i level 1] g cell no.l with Entry Rs, 68,900/, His revised basic pay as on 05.02.201%

shall be Ry, 68 000, and date oF inerement shgjl be | S Tanuary, 2019, and pay aner increment js Rs
?.’.fiflf}rf.
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el Resolution No.: HIGSHI-1 1 R.44/19/1, 512

Ilfustnﬂiu -3

i Assistant Professor drawing a Basic Pay of Rs. 28,480/- as on 01.07.2015 in the existing

Hand Its. 15,600-39,10, AGP Rs, 7,000. His pay in the revised pay matrix as on 01.01.2016
i e fiaed as follows:

Puisting Basic Pay (Pay in PB+AGP)

(]

Rs. 28,480

257 # Hasic Pay = Rs. 73,193.60
fonading off the resultant figure to the nearest Rs, 100 = [Rs. 73,200
R é{;rm\pumjing' to AGE Rs. 7,000 :  Level LI
cvised pay in Pay Matrix (Either equal 10 or next cell higher 0 = Rs, 75,300

s, 75,7100)

cnbbe fised i Basic Pay of Rs, 75,300/ , Lis suecessive dales of increment and the basic

il b s wnder:

)*‘it'..‘."'_ l__r'!:ie:f:cnl Basic Fay {-[{'c-.") ' y
17,2016 717600
Lz 1 G R T R

e dur promation under CAS (AGP Rs, 7,000 to AGP Rs. 8.000/ Level 11 to Level
S On promation, e shall be given a notional increment in Level 11 and his

sov vankd be Rs. 82,300/-. Locating this figure Rs. 82,300 in Academic level 12, a eell
Futn R BR300 or next higher cell in level 12 is cell no.3 with entry Rs. §4,700/-.

sl basic pay as on 12.08.2017 shall be Rs. 84, 700/- and date of increment shall be |5t

© 0, and pay aller increment is Rs. 87, 200/-

Mustration -4

st Professor drwing o Basic Pay of Rs. 51,250 as on 01.07.2015 in the exisling fay

da ER000-30,100, AGP Rs. 8000. His pay in the revised pay mairix as on 01.01.2016

o e as follows:

i 'll_u_e-i-:.;-f;:nl'f-fl"‘h}* in PR+ AGP) . - Rs.31,250 |
agic Pay : = Rs. 80,312.50
fiae et the resuliant figure to the nearest Rs. 100 = Rs, $0,300
Fooresponding o AGP Rs. 5,000 g Level 12 '
wod pay in Py Matrix 1Eilli¢r¢t]ual to or next cell higher 10 = Rs. 82,200
A |
A s i 2l

P at Basie Pay of Rs. $2,200/- The next date of annual increment shall be 150

v ool pay slier increment is Rs. 84,700/

fodow proasetion under CAS(AGP Rs, $.000/- o AGP Rs, 9.000/4 Level 17 w Level
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Ervvrminien) Muesolution N

L Existing Bosio e Y (Pay in PB + AGP) o Rs. 53,820/
2 257 % Bagic Pay : = Rs. 1,38,317.40
3 Rounding off the resultant figuge 1o (he nearest Rs. 10g = Rs. 1,38,300

I' | '
i Lewvel eortesponding to AGP Rs, 9.000 © Level 13a1

' Revised Pay in Pay Matpix {Either equal to or nextcell higher 0 = Ry, 1,3%,400

JI

CL ivisting Busic Pay (Pay in PR T AGP, =
S 25T 2 PBagic Pay ' = Rs 1,59,057.30
S Rounding off the resultant figure (o the nearesi Ry, 100 = Rs 1,359,000

; b L) varresponding to AGP Rs, 10,600 * Level 14

P Revised Pay in Pay Matriy (Either equal to or next cell higher 1o

AT afT- 1 1 VLSE.Ad/ 19731 By o

P3A} on I:!.UB.Z(HS.W:F proin he shall ber-desinad Associate Prfess:, he shall
he ziven o notingal increment in Level 12 and his basic pay would be Rs. 87.200)-. Locating
His fipure R 87,200 in Academic levej 13A, & cell identical tg Rg. 87,200 or next higher ¢l
e lovel 13A js cell no.l with etry Rs. 1,31 400/,

His vovised hagic bay as on 12.03.2018 shay be Rs. [, 3 1,400/ and dage of increment shall be

I Jinuary, 20] ?+and pay afler increment isRs. 1, 35300/

Mustration -5
An Associpte Profossor drawing a Basic Pay of R, 53,820/- as on 01.07.2015 in the existing
Pav fang Hs.S?glOl’J-G?,OOO, AGP Rs. 9,000. His pay in the reviged Pay matrix as on
ULOF.2016 shal) be fixed as follows:

Rs. 1.38,300)

e shali be fixed at Bagic Pay of Rs. L, 39,400/, The next date of annya| increment shal| pe st
Juiv, 2006 and bay afler incremery Is Rs. 1, 43,6004

Mustrating -

Cotlege Pringipyl driwing @ Basic Pay of Ry, 61,890/- as on 01072015 in the existing Pay

i) :'iis.,’i?.cl-f30~6?',000, AGP Rs. 10,000, His pay in the revised Pay matrix as on 01.01.2016
shail be tixed ag follows; '

______ —— T ———

Rs. 61,890/-

Rs. 1,62,300

I

Rs, L.59,000)

Sl it e dived a Basic Pay of Ry, 1, 62,300. The next date of annua| increment shall be 15t
ML 200 and pay uller increment is Rs, 1, 67,200/-.
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W‘H

O

Hlustration -7

T e i 1 e P R R T Al e e SR

wissor drawing o Basic Pay of Rs, 75,4200« as on 01.07.2015 in the HAG Seale of

LK

sisting Basic Pay (Pay in PB+AGP)

"7 n Basic Pay
Wding off the resultant figure 1o the nearest Rs. 100

Gueorresponding o AGP Rs. 10,000

in Pay Matrix (Either ciual to or pext cell higher 10 =

R

e Prattasor drawing a Basic Pay of Rs, 58,660/ as on 01.07.2015

e ————————

sy alter increment is Rs. 2, 05, 100/..

Hinstration -%

-

LR, His pay in the revised pay matrix as on 01.01.2016 shall be fixed as follows
Rs. 75,420

Ks. 1,93,829.40
Rs. 1.93 800

Level 15

Rs. 1,99,100

ot -d al Basic Pay of Rs. 1, 99, Iﬂ{} The next nlmc ol dnnu.nl increment shall be I'E*I

5 in the existing

5.37400-67 000, AGP Rs 9000, LHis pay in the revised pay malrix as on

e e I'"ml.u. follerws:

i Fay (Pay n P13 + AGP)

ooy
v ol ihe resultant figure to the nearest Rs, 100

Creresponding o AGP Rs, 9,000
Foane b Fay Marrix (Either equal to or next cell higher 10

J.J

1%

afler ingrement is Bs. 1, 56, 900/-

AL AR L]

Rs. S8.660

Rs. [, 3073620
s, 1,350,800
Level 13A1

R, 1.52.500

eid ol Bagic Pay of Rs. I 'ﬁ”', 3{IU.-"~ fhr. next 4l.m. of annual inerement sh'ﬂl bL I"“
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